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Brain drains, the movement of highly skilled people in 

search of better opportunities outside their home country 

[1]. It presents a great challenge to developing nations, and 

Pakistan is one of them. Undergraduate students 

represent the future professional workforce, and their 

aspirations are strongly shaped by economic, political, and 

social factors. Since they are at the beginning of their 

career paths, their perceptions and intentions provide an 

early indication of future brain drain trends [2]. It is 

important to understand the perception of these students 

towards brain drain for drawing policy measures to retain 

talent and create better conditions within the country. 

According to recent studies, one of the leading causes of 

brain drain has been the desire by individuals to have a more 

favorable socio-economic setting. Pointing out the 

internationalization aspect of higher education, Alam et al. 

signify that such practice causes the out�ow of talents, 

leaving their home countries vulnerable to a massive 

shortage of intellectual capital [3]. On the same note, Meo 

et al. argue that the lack of political and economic stability 

contributes to increasing the number of highly skilled 

professionals who �y out, even to the healthcare sector [4]. 

In this respect, undergraduate students may be especially 

vulnerable to these areas, because their career and 
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Brain drain is a serious issue for developing countries like Pakistan. Economic, political, and 

social determinants in�uence undergraduate students' intention to migrate. Objectives: To 

evaluate the perceptions and trends that would determine the intention of brain drain among 

medical and non-medical undergraduate students in Lahore. Methods: A strati�ed sampling 

strategy selected 300 participants from both medical and non-medical programmes. This 

cross-sectional study was carried out through a properly structured questionnaire from 

October 2024 to March 2025. Data were entered and analyzed using SPSS V-26; the Chi-square 

test and Cramer's V were applied for group comparisons. Results: A total of 300 undergraduates 

participated (47% male, 53% female; mean age 20.0 ± 1.4 years), with most in �rst (48.0%) or 

second year (29.7%). In general, 83.3% expressed willingness to migrate for foreign 

employment, while 90.3% cited poor working conditions and 76.7% long working hours as push 

forces. Employment safety abroad was perceived as better by 91.7% of respondents. Two 

signi�cant discipline-based associations were observed: political instability was more 

frequently reported by non-medical students than medical students (16.7% vs. 5.3%, p=0.003, 

Cramer's V = 0.17), and lifestyle/safety concerns were also more common among non-medical 

students (31.3% vs. 20.7%, p=0.03, Cramer's V = 0.13). Conclusions: Brain drain intentions 

among medical and non-medical undergraduates are substantial overall, driven by workplace 

environment, as well as socio-economic factors. These systemic problems have to be resolved 

to ensure that skilled youth are retained.
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educational choices may usually depend on their beliefs of 

security and opportunity [5]. It is worthwhile giving more 

attention to the speci�c effect of the socio-economic 

situation on the intentions to brain drain among students. 

Nadir et al. found in a study that 72% of medical students 

expressed willingness to migrate after graduation due to 

socio-medical concerns [6]. More so, Kousar et al. assume 

that insu�cient openings in the Pakistani job market force 

graduates to work in another country; therefore, there will 

always be a brain drain of educated people [7]. This is 

reiterated by the research, which pinpoints threats to 

human security as being one of the aggravating factors 

that give birth to brain drain [8]. The impact of brain drain 

varies across disciplines, in�uencing student migration 

intentions in distinct ways. For instance, 66.3% of nursing 

undergraduate students aspire to work internationally [9]. 

This pattern has a larger implication, as it indicates the 

gaps in educational and career structure with systematic 

issues like economic instability, limited institutional 

support, and political uncertainty, driving students to seek 

opportunities abroad [10]. Consequently, there is a need to 

eliminate the causes underlying brain drain, whose source 

factors include economic �uctuations, poor institutional 

support, and political instability, which in�uence student 

decisions negatively [11,  12].  Understanding the 

perceptions and attitudes of the undergraduate students 

towards the brain drain is important in coming up with 

speci�c measures to help the skilled graduates stay back. 

Determining the economic, social, and professional factors 

that affect their intentions to migrate can be used to 

in�uence policymakers to set up strategies that help in 

improving the job climate in their country, better career 

options, and lessen the drain of skilled personnel to foreign 

nations. 

Understanding undergraduate students' perceptions of 

brain drain is essential to inform policies aimed at retaining 

future skil led professionals in Pakistan. Limited 

comparative evidence exists on differences in brain drain 

perceptions between medical  and non-medical 

undergraduate students in Lahore. This study aimed to 

compare the perceptions of brain drain between medical 

and non-medical undergraduate students in Lahore, in 

order to identify discipline-speci�c differences and the 

factors in�uencing their views on migration.

M E T H O D S

and non-medical degrees (MBBS, BDS, Pharm-D, Allied 
Health Sciences) and non-medical (e.g., Computer 
Science,  Aviation,  Fashion Designing,  Business 
Administration) in different departments of the University 
of Lahore. Participation was voluntary, anonymity was 
maintained, and no identifying information was recorded to 
ensure con�dentiality. The Ethical Review Board of 
University College of Medicine and Dentistry, University of 
Lahore (No. ERC/52/24/09) gave the ethical clearance. 
Data collection was carried out in person by the principal 
investigator, who visited each participating department. 
The researchers personally visited classrooms and 
common student areas to distribute and collect self-
administered questionnaires. The eligible students were 
�rst-year through �nal-year students. It was determined 
that the sample size was to be calculated by the following 

. .formula: n=Z2 p (1−p) /d2. Where: Z=1.96Z = 1.96Z=1.96 at 
95% con�dence level, d=0.05d = 0.05d=0.05 margin of error 
and p=0.78 [10]. This gave a minimum required sample of 
264 subjects. The provision of sample size was increased 
to 300 individuals (150 medical students and 150 non-
medical students) to account for possible non-response 
and incomplete questionnaires. Strati�ed random 
sampling was used to ensure representation of the medical 
and non-medical groups. In each stratum, the students 
were randomly approached in between normal academic 
activities, and every nth student (systematic approach) 
who gave their consent was invited to take part until the 
target sample was reached. Students who are already living 
in foreign countries through scholarship programs were 
excluded from the study. The research survey was done 
using a structured, self-administered questionnaire, which 
had been designed speci�cally after scrutiny of the related 
literature on migration intentions and student perceptions. 
It was divided into two parts: the demographic (age, 
gender, and academic degree program) and the issues 
concerning migration intentions, reasons to leave, and 
perceived push and pull factors. Expert review was used to 
establish content validity, where three senior faculty 
members in the �eld of public health and medical 
education were involved. To ensure that the items were 
equally appropriate and understandable for non-medical 
undergraduate students, one faculty member from the 
Faculty of Social Sciences was later consulted. Re�nement 
of uncertain items was done based on their feedback to 
make them clear and relevant. A pilot test was done with 20 
students (who were not in the main study) before the data 
collection, and the questionnaire proved to be acceptable 
in terms of internal consistency, with a Cronbach's alpha of 
0.78. The answers were mainly categorical (i.e., Yes/No or 
Agree/Disagree) and were coded in numeric form to 
undergo statistical analysis (Yes = 1, No = 0). In the case of 
multiple-choice questions, the best answer was obtained. 

A quantitative, cross-sectional comparative design was 
used with a structured, closed-ended questionnaire. The 
duration of the study was six months from October 2024 to 
March 2025. The aim was to compare the perception and 
attitude to brain drain in medical and non-medical 
undergraduate students in Lahore, Pakistan. The study 
group included undergraduate students pursuing medical 
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There were no composite scores, although the data were 
analyzed as individual items. To conduct this study, the 
operational de�nition of migration intention was the desire 
of a student to leave Pakistan to undertake postgraduate 
studies or seek jobs. The poor working conditions, political 
instability, long working hours, and the perception that it is 
better and safer in other countries were the predisposing 
factors of brain drain, and the preventive factors were the 
freelancing opportunities and supportive jobs in Pakistan 
that might have discouraged migrating. The Statistical 
Package of Social Sciences (SPSS) version 26.0 was used to 
analyze data. The Shapiro-Wilk test was used to examine 
the normalcy of continuous variables. The variables that 
were normally distributed were summarized by the value of 
mean with SD, whereas the non-normally distributed 
variables were summarized by the value of median with SD. 
Categorical variables were in the form of frequency 
(percentage). In the case of the group comparisons, the 
Chi-square test of independence was used, and the extent 
of the association was presented as the Cramer V. All 
proportions were given a 95% con�dence interval (CI). A p-
value of less than 0.05 was taken as signi�cant.

Table 1: Demographic Characteristics of Study Participants 
(n=300)

*Normality assessed using the Shapiro–Wilk test: W (300) = 0.946, 

p<0.001.

The study shows the difference in the migration 
perceptions and intentions of medical and non-medical 
students. Generally, no signi�cant differences were found 
between the two groups on their intentions to emigrate to 
foreign jobs, their view on bad working conditions in 
Pakistan, tiring working hours, or even their safety in 
foreign working jobs (all p>0.05). However, two signi�cant 
associations were observed. Political instability was more 
frequently reported as a reason for leaving among non-
medical students compared to medical students (16.7% vs. 

χ5.3%), ² (1, N = 300) = 9.13, p=0.003, Cramer's V = 0.17. 
Similarly, lifestyle and safety concerns were more 
commonly cited by non-medical students (31.3% vs. 

χ20.7%), ² (1, N = 300) = 4.70, p=0.03, Cramer's V = 0.13). 
These results indicate that, although the overall migration 
intentions seem to be fairly similar across academic 
b a c kg r o u n d s ,  p o l i t i c a l  i n s t a b i l i t y  a n d  l i fe s t y l e 

Characteristic Frequency (%)

Male 141 (47.0%)

Gender

Female 159 (53.0%)

st st nd1  Year (1 –2  Sem)
nd rd th2  Year (3 –4  Sem)
rd th th3  Year (5 –6  Sem)
th th th4  Year (7 –8  Sem)

th5  Year

144 (48.0%)

89 (29.7%)

59 (19.7%)

6 (2.0%)

2 (0.7%)

Mean ± SD

Median (IQR)

20.0 ± 1.4

20 (19–21) *

Year of Study

Age (Years)

Table 2: Migration Intentions and Perceptions among Medical and Non-Medical Students (n=300)

Variables Medical (n=150) Non-Medical (n=150) Total (n=300) χ² (p-value) Cramer's V

Perceive the Scope in Pakistan

Willing to Leave for Foreign Employment

Poor Working Conditions Drive Brain Drain

Long/Exhausting Working Hours as a Factor

Prefer a Side Business With a Degree

Believe Employment Safety is Better Abroad

Reason for Working Abroad – Good Environment

Would Still Leave Under Better Work Conditions

Supportive Jobs Prevent Leaving

Reason for Leaving – Political Instability

Reason for Leaving – Better Lifestyle & Safety

Freelancing Prevents Leaving

183 (61.0%, 95% CI: 55.3–66.5)

250 (83.3%, 95% CI: 78.7–87.2)

271 (90.3%, 95% CI: 86.5–93.1)

230 (76.7%, 95% CI: 71.5–81.2)

190 (63.3%, 95% CI: 57.7–68.5)

275 (91.7%, 95% CI: 87.8–94.6)

215 (71.6%, 95% CI: 66.4–76.3)

170 (56.7%, 95% CI: 51.0–62.3)

174 (58.0%, 95% CI: 52.3–63.5)

33 (11.0%, 95% CI: 7.7–15.3)

78 (26.0%, 95% CI: 21.1–31.5)

150 (50.0%, 95% CI: 44.3–55.7)

87 (58.0%)

126 (84.0%)

139 (92.7%)

115 (76.7%)

94 (62.7%)

138 (92.0%)

100 (66.7%)

89 (59.3%)

91 (60.7%)

8 (5.3%)

31 (20.7%)

76 (50.7%)

96 (64.0%)

124 (82.7%)

132 (88.0%)

115 (76.7%)

96 (64.0%)

137 (91.3%)

115 (76.5%)

81 (54.0%)

83 (55.3%)

25 (16.7%)

47 (31.3%)

74 (49.3%)

1.01 (0.32)

0.09 (0.76)

2.10 (0.15)

0.00 (1.00)

0.04 (0.83)

0.05 (0.82)

3.37 (0.07)

0.84 (0.36)

0.83 (0.36)

9.13 (0.003) *

4.70 (0.03) *

0.05 (0.82)

0.06

0.02

0.08

0.00

0.01

0.01

0.11

0.05

0.05

0.17

0.13

0.01

*Signi�cant at p<0.05.

There were 300 respondents; 141 (47.0%) men and 159 

(53.0%) women. Most of them were in the �rst year (48.0%), 

second year (29.7%), third year (19.7%), and only a small 

proportion of them were in the fourth (2.0%) and �fth year 

(0.7%). The mean age of participants was 20.0 ± 1.4 years 

(range: 17–24 years). The Shapiro–Wilk test indicated that 

age was not normally distributed, W (300) = 0.946, p<0.001. 

Therefore, both mean ± SD and median (IQR) are reported, 

with a median age of 20 years (IQR: 19–21) presented in table 

1.

R E S U L T S

considerations have a stronger in�uence on determining the migration intentions of non-medical students, but medical 
students seem to have a more consistent motivation to migrate to foreign countries because of the professional 
opportunities that they have there, as shown in table 2.



Undergraduate brain drain in Lahore is a signi�cant 

concern, considering its impact on personal ambition and 

socio-economic situation in Pakistan. Brain drain, de�ned 

as the emigration of skilled individuals from one country to 

another, is in�uenced by various factors, particularly 

working conditions and educational opportunities [13]. 

This discussion presents the synthesis of results of the 

latest investigations on the migration attitudes of students 

with a focus on the downtrodden local  working 

environment and the charm of global opportunities. The 

study reveals that the gender distribution of the 

undergraduates in the survey is characterized by a 

signi�cant number of female respondents (53%) relative to 

the male ones (47%). This observation demonstrates that 

women are becoming more active and needing higher 

education despite socioeconomic hardships and limiting 

social norms [14]. Most undergraduates were ready to go 

abroad to work, with 83.33% showing their willingness to 

abandon local employment opportunities, which translates 

to an increasing trend amongst Pakistani youth and 

especially women with intentions to seek foreign 

opportunities [15]. Perceptions of the local working 

conditions are also a critical factor in shaping migration 

intentions. Upon sampling the students, most of them, i.e., 

90.3% of the total number of sampled students, identi�ed 

poor working conditions as a major factor that would make 

them contemplate migration; 76.7% of the students 

identi�ed long work hours as a reason [16]. These 

sentiments are associated with poor local environments 

act as major push factors in motivating students to pursue 

opportunities in countries that have better work 

environments [17]. With the improvement of local 

conditions, a signi�cant % age (56.7%) of students even 

now remain willing to leave, which means that decisions on 

the issue of migration are in many cases made not only 

based on the existing situation but also with reference to 

long-term intentions of a higher quality of living [18]. The 

family structure also engages in matters of in�uences 

migration intentions. A signi�cant (78%) proportion of 

respondents belong to nuclear families; similarly, the 

numbers are larger in medical students (84%) than in non-

medical students (72%) [19]. Family in�uence in career 

aspirations implies that family context can be used to 

inform the move to pursue opportunities in foreign 

countries, as imminently resembled in other studies, which 

point out that the family plays a major role in determining 

the career choices and migration intentions of students 

[20]. Job security abroad is viewed positively by 91.7% of 

respondents, re�ecting a sharp contrast with the 

instability of Pakistan's domestic labor market. This 

perception reinforces migration intentions, as many 

students feel that sustainable income and career growth 

are more attainable overseas [21]. The fact that personal 

ambitions on the level of safety and professional growth 

overlap means the brain drain remains a highly complex 

phenomenon that expresses that migration is not a trade 

but frequently a need pursued by young people and focused 

on achieving a better future. The �ndings indicate that 

there is a high level of brain drain intentions among the 

Lahore undergraduate students, largely driven by poor 

local job conditions. The sentiments enable this great 

readiness to migrate because students are faced with the 

reality of the future of their disciplines in Pakistan. Brain 

drain has more implications than the personal dream of an 

individual, and possibly, there is a risk to the future of the 

country because it may lose the necessary skills and 

human capital needed for the development of the country. 

Gender relations, family background, and the situation in 

the region of work become the critical points in this 

persistent challenge.

The cross-sectional design limits causal inference 

between identi�ed factors and migration intentions, while 

reliance on self-reported data may introduce response and 

social desirability bias. Additionally, conducting the study 

within a  single private university  may l imit  the 

generalizability of �ndings to other institutions or regions 

of Pakistan. Future multicenter longitudinal studies 

involving public and private universities are recommended 

to enhance representativeness and explore changes in 

migration intentions over time.

C O N C L U S I O N S

In conclusion, this study emphasizes that the perceptions 
of brain drain are common among the medical and non-
medical undergraduates in Lahore, where poor working 
conditions, extensive working hours, and socio-economic 
instability are the most in�uential factors. Non-medical 
students were more likely to mention political instability 
and lifestyle issues as their motives to migrate. So, it is 
necessary to systematically address these issues in 
Pakistan to retain talented youth in the country. 

A u t h o r s ’ C o n t r i b u t i o n

Conceptualization: AR

Methodology: MHT, MMA, MMI, MHA, MIB

Formal analysis: MMI

Writing and Drafting: AR, MMA

Review and Editing: AR, MHT, MMA, MMI, MHA, MIB

All authors approved the �nal manuscript and take 
responsibility for the integrity of the work

PJHS VOL. 6 Issue. 11 Nov 2025
93

Copyright © 2025. PJHS, Published by Crosslinks International Publishers LLC, USA
This work is licensed under a Creative Commons Attribution 4.0 International License.

DOI: https://doi.org/10.54393/pjhs.v6i11.3433

Brain Drain Perception Between Medical and Non-Medical Undergraduate Students
Rashid A et al.,

D I S C U S S I O N S



Chen F, Wong ZW, Law SH. Brain Drain: What Is the 

Role of Institutions? Journal of Industrial and 

Business Economics.  2024 Sep; 51(3): 605-28. doi: 

10.1007/s40812-023-00286-w.

Qureshi S, Awan M. Explaining Pakistan's Brain Drain 

Situation. It Has Not Appeared in Any Journal, Just 

Published on Roshni's Website.  2025 Apr. doi: 10.2139 

/ssrn.5210664.

Alam J, Karim T, Khan J. Internationalization of 

H i g h e r  E d u c at i o n  a n d  I t s  I n � u e n ce  o n  t h e 

Educational Development in Pakistan. Qlantic 

Journal of Social Sciences.  2023 Sep; 4(3): 69-77. 

doi: 10.55737/qjss.959381191.

Meo SA and Sultan T. Brain Drain of Healthcare 

Professionals from Pakistan from 1971 to 2022: 

Evidence-Based Analysis. Pakistan Journal of 

Medical Sciences.  2023 Jul; 39(4): 921. doi: 10.12669/ 

pjms.39.4.7853.

Nguyen TL, Nguyen HT, Nguyen NH, Nguyen DL, 

Nguyen TT, Le DL. Factors Affecting Students' Career 

Choice in Economics Majors in the COVID-19 Post-

Pandemic Period: A Case Study of a Private 

University in Vietnam. Journal of Innovation and 

Knowledge.  2023 Apr; 8(2): 100338. doi: 10.1016/j.jik. 

2023.100338.

Nadir F, Sardar H, Ahmad H. Perceptions of Medical 

Students Regarding Brain Drain and Its Effects on 

Pakistan's Socio-Medical Conditions: A Cross-

Sectional Study. Pakistan Journal of Medical 

Sciences.  2023 Mar; 39(2): 401. doi: 10.12669/pjms. 

39.2.7139.

Kousar S, Ahmed F, Bukhari SA. Macroeconomic 

D ete r m i n a n t s  o f  B r a i n  D r a i n  i n  t h e  E r a  o f 

Globalization: Evidence from Pakistan. Liberal Arts 

and Social Sciences International Journal.  2020 Oct; 

4(2): 24-41. doi: 10.47264/idea.lass�/4.2.3.

Shah MA, Rana JI, Ayoub M. Brain Drain from 

Pakistan: Causes and Factors. Qlantic Journal of 

Social Sciences.  2023 Sep; 4(3): 344-51. doi: 10.5573 

7/qjss.691034354.

Seven A and Adadioğlu Ö. Nursing Students' Attitudes 

Towards Brain Drain in Turkey: A Cross-Sectional 

Study. Turkiye Klinikleri Journal of Nursing Sciences.  

2022; 14(1): 179-84. doi: 10.5336/nurses.2021-83339.

A h s a n  H .  B ra i n  D ra i n  i n  Pa k i s t a n :  Ca u s e s , 

Consequences and Way Forward.  2024: 1-4. 

https://�le.pide.org.pk/pdfpideinpress/pip-brain-

drain-in-pakistan-causes-consequences-and-way-

forward.pdf.

Sajjad N. Causes and Solutions to Intellectual Brain 

Drain in Pakistan. Dialogue.  2011; 6(1): 31-55. 

Meo SA, Eldawlatly AA, Sultan T. Impact of Unstable 

Environment on the Brain Drain of Highly Skilled 

Professionals, Healthcare Workers, Researchers, 

and Research Productivity in Pakistan. Saudi Journal 

of Anesthesia.  2024 Jan; 18(1): 48-54. doi: 10.4103/ 

sja.sja_549_23.

Khaliq F, Zaigham W, Malik SY. The Pakistan 

Healthcare Sector at Stake: Brain Drain of Pakistan 

Doctors. Health Sciences Journal.  2025 Feb; 3(2): 

89-94. doi: 10.59365/hsj.3(2).2025.137.

Naqvi AA, Zehra F, Naqvi SB, Ahmad R, Ahmad N, 

Usmani S et al. Migration Trends of Pharmacy 

Students of Pakistan: A Study Investigating the 

Fa c t o r s  B e h i n d  B r a i n  D r a i n  o f  P h a r m a c y 

Professionals from Pakistan. Indian Journal of 

Pharmaceutical Education and Research.  2017 Apr; 

51(2): 192-206. doi: 10.5530/�per.51.2.25.

Anastasiou E. Populations in Crisis: Migration Plans 

and Determinants among Medical Students During 

the COVID-19 Pandemic. Migration Letters.  2022; 

19(1): 15-28. doi: 10.33182/ml.v19i1.1401.

Tariq Z, Aimen A, Ijaz U, Khalil KU. Career Intentions 

and Their In�uencing Factors among Medical 

Students and Graduates in Peshawar, Pakistan: A 

Cross-Sectional Study on Brain Drain. Cureus.  2023 

Nov; 15(11). doi: 10.7759/cureus.48445.

Mittelmeier J, Gunter A, Raghuram P, Rienties B. 

Migration Intentions of International Distance 

Education Students Studying from A South African 

Institution: Unpacking Potential Brain Drain. 

Globalisation, Societies and Education.  2022 Aug; 

20(4): 523-41. doi: 10.1080/14767724.2021.1947202.

Sheikh A, Naqvi SH, Sheikh K, Naqvi SH, Bandukda MY. 

Physician Migration at Its Roots: A Study on the 

Factors Contributing Towards a Career Choice 

Abroad among Students at A Medical School in 

Pakistan.  Globalization and Health.  2012 Dec; 8(1): 

43. doi: 10.1186/1744-8603-8-43.

Pokharel S, Pandey A, Dahal SR. Globalization, Brain 

Drain, and Its Impact in Nepal. Futurity Philosophy.  

2024 Jun; 3(3): 4-21. doi: 10.57125/FP.2024.09.30.01.

Gowda A, Alhazza HN, Cahill ED, Ong JB, Flaherty GT. 

Stemming the Brain Drain of Medical Graduates from 

Developing Countries: Controversies and Solutions. 

International Journal of Travel Medicine and Global 

Health.  2022 Sep; 10(3): 104-7. doi: 10.34172/�tmgh. 

[1]

[2]

[3]

[4]

[5]

[6]

[7]

[8]

[9]

[10]

[11]

[12]

[13]

[14]

[15]

[16]

[17]

[18]

[19]

[20]

PJHS VOL. 6 Issue. 11 Nov 2025
94

Copyright © 2025. PJHS, Published by Crosslinks International Publishers LLC, USA
This work is licensed under a Creative Commons Attribution 4.0 International License.

DOI: https://doi.org/10.54393/pjhs.v6i11.3433

Brain Drain Perception Between Medical and Non-Medical Undergraduate Students
Rashid A et al.,

C o n  i c t s o f I n t e r e s t

All the authors declare no con�ict of interest.

S o u r c e o f F u n d i n g

The author received no �nancial support for the research, 

authorship and/or publication of this article.

R E F E R E N C E S



2022.19.

Panagiotakopoulos A. Investigating the Factors 

Affecting Brain Drain in Greece: Looking Beyond the 

Obvious. World Journal of Entrepreneurship, 

Management and Sustainable Development.  2020 

Jun; 16(3): 207-18. doi: 10.1108/WJEMSD-10-2019-

0076.

[21]

PJHS VOL. 6 Issue. 11 Nov 2025
95

Copyright © 2025. PJHS, Published by Crosslinks International Publishers LLC, USA
This work is licensed under a Creative Commons Attribution 4.0 International License.

DOI: https://doi.org/10.54393/pjhs.v6i11.3433

Brain Drain Perception Between Medical and Non-Medical Undergraduate Students
Rashid A et al.,


	Page 1
	Page 2
	Page 3
	Page 4
	Page 5
	Page 6

